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Virtual BCBUA AGM held to end 2024 
 

The BCBUA Annual General Meeting was held virtually 

at the end of November.  President Sean Sullivan presided 

over the nearly 60 people who logged on to participate.  It 

was a welcome site to see so many participants to a   

meeting that normally draws under 40 attendees.  Updates 

were provided by Committee Heads and Table Officers, 

the highlights of which can be found on the   following 

pages.  Of note, the association still finds itself in a strong 

financial position after doing better than break-even again 

for 2024.  This was in large part due to the record number 

of registrations for the BCBUA at just  under 1800    

members. 

Elections were held for the Vice President and Director 

positions for Area 7 - Okanagan. 

Kenny Colosie was elected as Vice President.  This will 

be his second term. 

Darcy Rysz was elected Area Rep for the Okanagan.  

Rysz takes over mid term from the retiring Kevin Burk 

and this area will be up for regular election again in fall of 

2025. 

There were no special resolutions that changed anything 

materially in the association.  Dues for 2025 remain the 

same.  The meeting took just under 2 hours to complete. 
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From the Oval Office 

    -Presidentôs Report 

By Sean Sullivan 

 

The 2024 season has come to 
an end and the BCBUA has 
had a banner year.  Our future 
is increasingly getting brighter 
due to the work of you, our 
members.  The BCBUA     
executive, Baseball BC, and 
our partner Associations have 
continued to find ways to   
enhance our partnerships.  
This was our first year under 
Safe Sport policies, mandatory 
criminal record checks and an 
enhanced view on discipline 
by our partner associations.  
We have gained significant 
headway and your BCBUA 
board of directors are commit-
ted to continue the great work. 
 

Sport Canada mandated that 
all Canadian sports must 
comply with new Safe Sport 
policies.  The BCBUA rolled 
out its criminal record check 
screening policy, which had a 
few hiccups at the provincial 
level outside the BCBUAôs 
control.  The provincial     
system has been updated and 
we expect it to be much easier 
to comply with going for-
ward.  We were near 100% 
compliance and received   
kudos from our partners for 
our efforts.  This has been a 
long-standing request by our 
partners to get this             
implemented.  Ejections and 
Incidents with our umpires saw 
a slight decrease.  We had 222 
ejections in 2024, as        
compared to 240 in 2023.  
Our partner leagues were  
appreciative of our immediate 
intervention on issues such as 

Our umpires once again knocked it out of the park at     
Provincial, Western and National events.  We had many 
gold medal and semi-final plate assignments.  We also had    
tremendous positive feedback from the national             
supervisors, who are envious of what we have built. 
   
Lastly, I would like to thank the BCBUA Board and the 
many volunteers that chipped in to deliver our                
programming. Without your support we would not be the 
best    umpiring program in Canada!  We are committed to 
not resting on our laurels and want to push forward to be   
leaders for other Provinces to follow.   
 

Sincerely, Sean Sullivan, President BCBUA 

President Sean Sullivan 

gives a ñThumbs upò to the 

2024 season!     

poor coach/player/fan behaviour and 
bench jockeying amongst teams.  
They fully support the BCBUA    
continuing to ensure these issues are 
dealt with prior to them getting out of 
control.   
Your BCBUA Board advanced   
funding to strengthen our mentorship 
program.  We sought out tournaments 
where we could maximize mentor-
ships, we used National members at 
11U and 13U games to assist young/
mature umpires.  Umpire Academy 
was a hit again.  Watching young 
umpires improve leaps and bounds is 
great to see and ensures the BCBUA 
will continue to produce high quality 
umpires for years to come.  Our   
partner associations continue to want 
to see more of this, and the BCBUA 
is committed to seeking                 
opportunities, where they may not 
have existed in the past.     



Supervisorôs Report 

   By Blaise Laveay 
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Supervisor Report cont. 

 

For the second year in a row, 

3 of the 8 Umpires selected 

for the Showcase were from 

BC!  Tyler Hoffman, Mark 

Penner, and Tyler Pentland all 

attended and had a fantastic 

experience.   

Adding to the great news, 
both Hoffman and Pentland 
have been added to the    
Mentorship list for the Inter-
national Pathway and have 
already started working on 
their    programs to hopefully 
get on the international list. 

Overall, I cannot say enough 
good things about the 2024 
season.  We are excelling 
both on and off the field as 
our members are constantly 
giving back to the game of 
baseball and umpiring in  
general, all across the      
province.   

As I am also the Supervisor 

of Officials for Baseball BC, I 

am very excited about the 

relationships the BCBUA 

now has with its various   

partners.  Of course there will 

always be hiccups, but the 

lines of communications are 

clearer than ever, and we 

have a great working arrange-

ment with all of our partners 

(Baseball BC, PBL, BOW, 

BC Minor, etc).  Leading the 

way on this is BCBUA    

President Sean Sullivan and 

VP Kenny Colosie and I think 

people would be shocked to 

see how much work those two 

put in.  The three of us work 

very closely on several      

different topics and I look 

forward to continuing that 

work into 2025!    

A Very Special Thank You to our committee: Tyler        
Hoffman: Tyler Pentland; Ethan McNamara; Phil Bourgeois; 
John Pentland; Daniel Law; and Nick Van Dyk for all your 
assistance in working with HQ Enterprises in making our 
online training go LIVE.  

Our plan is to make some significant changes to our online 
clinics in 2025 to provide better flexibility and enhance the 
learning experience. We need to get better participation in 
completing and engaging in online training.  There may be 
special considerations made for local associations to have 
both the theory and practical sessions together if there are 
adequate numbers and the cost of instructors is not           
prohibitive. Local Associations can contact their Area Rep at 
any time to request a date for their practical sessions. 

We are working on Enhancements also for our Level 3    
Umpires and those that aspire to become Level 3 Umpires  

-Troy Carmont Education Chair 

Troy Carmontð

Education Chair 

EDUCATION UPDATE! 

Clinics for Level 1 and Level 2 
were done in 2024 with a hybrid 
process that had students do the 

theory work through our online 
platform and then practical       
sessions through clinics that were 

arranged through local UICôs,  
Area Reps, and the Education 
Committee. 

We conducted 8 separate Level 1 
& 2 Evenings of Online         
Moderated Training. In Addition, 
we   conducted 75 In Person           
Mechanics and Practical Sessions 
throughout the Province. Thanks 
to all of you who helped make 
these possible.  

 



BCBUA UMPIRES AT BLUE JAYS ACADEMY 







Financial Report 2024 

(The dollars and cents of 

it all) 

 

The full and detailed financial 

report presented by Treasurer 

Jim Van Meer to the AGM is 

available for registered 

BCBUA members on our 

website. 

The Coles notes version is as 

followsé 

 

BCBUA Reported revenue of 

just over $121,000 

There was approximately 

$100,000 of expenses paid as 

of year end September 30, 

plus $19,000 of bills and out-

standing expenses still       

remaining to be paid from 

2024 (uncashed cheques etc).  

For a grand total of $119,000 

in expenses. 

That leaves a grand total of 

approximately $2000 to the 

good for 2024. 

The bank balance of cash  

assets sits at $118,277. 

 

HAPPY 50th BIRTHDAYðBCBUA 
 

In September 1974, a plan was hatched to form 
an Umpire Association and training program in 
BC on behalf of the BC Amateur Baseball      
Association (now known as Baseball BC) 

In January 1975 the first meeting was held in 
Victoria to formalize the association, elect an 
executive, and begin what is now known as the 
BC Baseball Umpires Association. 

2025 marks the 50th anniversary of this          
momentous occasion and we here at HEYBLUE! 
Online will be publishing a special edition to 
commemorate that achievement.  Look for that in 
the new year!  

Steve BoutangðEditor 

SECRETARY REPORT 

Members 13 and under 

776 

Members aged 14-35 

732 

Members aged 36-50 

104 

Members older than 50 

143 
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                                  CHECK OUT OUR MEMBERS IN ACTION!!! 









 

GEARHEADSé.  

FOR THOSE WHO CANôT GET ENOUGH! 

By Brad Jones 

 

 

As the season comes to an end, the biggest question on my mind for 2025 is: how can I help, as a mentor, give the young and          

enthusiastic Level 1s and 2s the best training and feedback in their development as umpires? 

While a mentor can help with their knowledge and experience, how can they deliver that knowledge and experience to a young      

umpire, such that the guidance helps them in their growth? One way to support young umpires is for mentors to think about how to 

say it, and how they can keep it simple to remember. But how can the mentor turn their words into the on-field umpireôs action. Is 

there something a mentor can use to help drive home the basics. In a nutshell, what kind of educational tools and equipment can     

umpire mentors use to support and reinforce the skill and knowledge development of young umpires and continue to be a valuable 

resource to them? So, here are some ideas to think about for mentoring in 2025. 

1. Wear a cap/shirt/jacket to signify that you are part of the game crew. 

Mentors want to make sure that parents and coaches know their role on the field and that they are part of the game crew. As part of the 

game crew, the mentor has is assigned to the game and if necessary, the ability to remove players and coaches from the game just like 

the on-field umpires. This should be clear for all at the game. 

One possibility to clearly identify the mentor is to have the local association purchase a caps/shirts/jackets for their mentors such that 

all parents, players and coaches know there is a mentor at the game and they are focused on supporting the on-field umpire crew. 

 

2. Use your phone (or tablet). 

Yep, more of you mentors out there are already doing this. Use the camera in your phone to take pictures and show young umpires 

what they are doing and use it as a baseline in giving feedback. Portable devices are also great for showing videos and tracking down 

rulebooks and manuals to reinforce fundamental skills. In practice, a mentor may want to set up a folder in their deviceôs browser to 

quickly access the following: 

a. The current BC Minor Baseball rule book. Make sure to know the following rules: 

i. Rule 13: Manager, Coach, Player, and Parent ï Code of Conduct 

ii. Rule 17: Umpires 

iii. Rule 19: Equipment 

iv. Rule 21: Obligation of Scheduled Games 

v. Rule 22: Administration of Games 

vi. Rule 23: Line-ups and substitutions 

vii. Rule 26: General Playing Rules 

     https://www.bcminorbaseball.org/rulesbooks 

b. The current Baseball Canada rule book. 

https://umpire.baseball.ca/index.php?page 362 

c. The current Baseball Canada two-umpire position manual 

https://umpire.baseball.ca/index.php?page 362 (same as the 

Baseball Canada rule book) 

  

        

        Gearheads author Brad Jones in action  


